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There is no question that we must do all we

can to defend our troops in the field. We
should provide them with the best training,
equipment, and weapons. We should also de-
velop better technologies to protect them from
incoming enemy fire. This means doing all we
can to be better able to counter the kind of
threat posed by Iraq’s Scud missiles back in
1991.

Mr. Speaker, this ten-year anniversary pre-
sents us with a duty and an opportunity. We
have the duty to look back in honor of our
servicemen, but we also have the opportunity
to look forward to identify possible new solu-
tions to longstanding regional problems. This
is an opportunity for us to consider anew
questions about our overall Persian Gulf pol-
icy—the viability of our current sanctions re-
gime on Iraq, the importance of working with
our allies in the region, and our overdepend-
ence on foreign oil. Along those lines, I was
encouraged to learn today of Secretary Pow-
ell’s proposal to refocus sanctions more nar-
rowly on Saddam Hussein’s military capabili-
ties and ease the economic sanctions that
have placed an unfair burden on Iraq’s popu-
lation, This is a step in the right direction.

If we can help to bring stability to the region,
we can rest assured knowing that our service-
men will be less likely to be put in harm’s way
in the future.

Again, I stand with my colleagues here
today to honor the memories of the U.S. sol-
diers lost in Operation Desert Storm. We will
not forget their sacrifice.
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Mr. GALLEGLY. Mr. Speaker, today I pay
tribute to Rickey Gelb, recipient of the 2000
Fernando Award.

The Fernando Award is awarded annually in
recognition of an individual’s lifetime achieve-
ment of volunteerism in California’s San Fer-
nando Valley. Rickey Gelb is a most worthy
recipient.

Rickey has lived in the San Fernando Valley
nearly all of his life. He is the managing gen-
eral partner of development and management
company Gelb Enterprises and owner of RMG
Properties. He is also a licensed general con-
tractor in California.

Rickey and his wife Robbi are longtime
close personal friends of my wife Janice and
I. I know firsthand that Rickey’s success is
well-eamed. He graduated from Valley Junior
College with an associate’s degree in 1967.
With that, he went to work for ATA Stores,
where over the next 25 years he worked his
way up from truck driver and repairman to
senior corporate officer and major stockholder.
During that time, he also founded Gelb Enter-
prises.

Since 1985, Rickey has devoted his entre-
preneurial efforts exclusively to the develop-
ment and expansion of Gelb Enterprises.

He has also been an extraordinary volun-
teer.

Rickey Gelb serves on the board of the First
Commerce Bank and is a past president of the
West Valley Police Activity League (PALS). He
is currently CFO of the Encino Chamber of

Commerce, a member of the Los Angeles De-
partment of Transportation Mobile Action
Committee, a Commissioner for the City of
Los Angeles, a member of the Ventura/
Cahuenga Boulevard Review Board and
Treasurer of Mayor Richard Riordon’s Valley
Job Recovery Corporation.

In addition, Rickey is on the Board of Direc-
tors of the Mid-Valley Jeopardy Foundation,
on the Police, Fire and Public Safety Com-
mittee, Encino/Tarzana Hospital Community
Foundation and on Councilwoman Cindy
Miscikowski’s Encino Community Council.

Rickey Gelb is a recipient of the Criminal
Justice Award and has received numerous ap-
preciation awards from City, County, State and
Federal agencies and charitable foundations.
He now serves as a member of the Patrons
Association of LAVC and is president of the
Alumni Association. He received the Distin-
guished Alumni Award at the 50th Anniversary
celebration.

Mr. Speaker, I know my colleagues will join
me in congratulating Rickey Gelb for the honor
of receiving the 2000 Fernando Award and
thank him and Robbi for decades of service to
our community.
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Mr. CARDIN. Mr. Speaker, unemployed
part-time workers who meet monetary eligi-
bility requirements are precluded from receiv-
ing Unemployment Insurance (UI) in at least
31 States merely because they seek part-time,
rather than full-time employment. This means
that a laid-off parent who wants to continue to
work part-time to care for a child is denied UI
benefits while looking for employment, despite
having earned sufficient past wages to be eli-
gible for such assistance.

For this reason, I am reintroducing the Par-
ity for Part-time Workers Act. This legislation
would prohibit the denial of UI based solely on
the fact that an individual is seeking part-time
work, if the individual: (1) Otherwise qualifies
for unemployment compensation based wholly
or mostly on part-time work; and (2) seeks at
least 20 hours of work a week. In short, this
family-friendly legislation will help level the
playing field for part-time workers.

In 1995, the non-partisan Advisory Council
on Unemployment Compensation rec-
ommended prohibiting discrimination against
part-time workers. More recently, a working
group on UI issues with members representing
businesses, workers and the State and Fed-
eral UI agencies also recommended that part-
time workers be treated more fairly. And fi-
nally, a Government Accounting Office (GAO)
report released last month clearly illustrates
the inequitable barriers standing between part-
time and other low-wage workers and UI ben-
efits. I do not think we need any additional evi-
dence that this problem demands an imme-
diate solution.

I urge my colleagues to support this effort to
prevent discrimination against unemployed
part-time workers.
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Mr. BENTSEN. Mr. Speaker, it is with great
pleasure that I wish today, to join with my dis-
tinguished colleague, Mr. Blunt, in introducing
legislation to give small employers the chance
to show how much they care for their employ-
ees. The Blunt-Bentsen Retirement Plan Act
would establish the ‘‘qualified small employer
plan,’’ a new kind of design-based plan avail-
able exclusively to employers with fewer than
100 employees.

Today, we, as a nation, are experiencing
the lowest unemployment rate in a generation.
This recent boom in job creation has been
driven in large part by growth in the number
of small businesses created. However, even
as incomes rise, we have an abysmally low
savings rate of 3.8 percent of disposable per-
sonal income. There is broad consensus that
a substantial number of American workers will
be unable to afford a retirement that maintains
their current lifestyle, at least not without work-
ing more years than currently planned. Ac-
cording to the nonpartisan Employee Benefit
Research Institute (EBRI), 36 percent of
American workers are not saving for retire-
ment.

Americans think of retirement income in
terms of a ‘‘three-legged stool,’’ consisting of
Social Security, personal savings, and em-
ployer-sponsored benefits. Unfortunately, em-
ployer-sponsored retirement plans are not
available to all American workers. In fact, only
21 percent of all individuals employed by small
businesses with less than 100 employees par-
ticipate in an employer-sponsored plan, com-
pared to 64 percent of those who work for
businesses with more than 100 employees.
Moreover, only 11.1 percent of working family
heads who work at business with 10 or fewer
employees actually participate in employer-
sponsored plans. According to EBRI’s 2000
survey of small employers, thirty-nine percent
who currently do not offer plans, contemplate
starting a plan in the next two years.

Under current law, small business employ-
ers who want to offer a retirement plan to their
employees are forced to choose between un-
appealing options. They can either establish a
traditional qualified plan, and manage the pro-
hibitively high compliance and administration
costs or set up a highly restrictive design-
based plan (such as the SIMPLE or SEP).
The Blunt-Bentsen Retirement Plan offers a
third option. The Blunt-Bentsen bill would es-
tablish the ‘‘qualified small employer plan,’’ a
new kind of design-based plan available exclu-
sively to small employers (those with fewer
than 100 employees). The Blunt-Bentsen bill
seeks to offer small businesses and their em-
ployees with opportunities for pension savings
commonly available to large corporations and
public sector employees. Characteristics of the
qualified small employer plan include 100 per-
cent coverage, accelerated vesting, and min-
imum non-integrated benefits.

The most important aspect of this legislation
is that the employer must make an annual,
mandatory contribution of at least three per-
cent of an employee’s compensation if that
employee is at least 21-years-old and has
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worked more than 1,000 hours in the pre-
ceding calendar year. It does not matter
whether the employee contributes. Employers
have the option of contributing as much as 10
percent. This will undoubtedly give small busi-
ness employees not only a stake in equity, but
a larger stake in the success of that business.
In a world largely absent of retirement plans
where employers alone make annual contribu-
tions, I believe this measure provides a third
practical alternative to government mandated
pensions and no pension coverage at all. In
turn, small business employers are allowed to
contribute a higher percentage of their salary
to a retirement plan than they would otherwise
be allowed under current law.

Second, for a variety of reasons, the num-
ber of companies offering defined benefit
plans has fallen dramatically. Between 1970
and 1990, the percentage of private sector
workers covered by a pension plan decreased
by 2 percent from 45 percent in 1970 to 43
percent in 1990. This is not progress.

Finally, an aging population where most
men and women who reach age 65 can ex-
pect to live at least another decade will surely
place some stress on Social Security’s ability
to pay out benefits. Today, Social Security is
the main source of income for 80 percent of
retirees. While Social Security is currently
strong, it faces challenges to its solvency as
the Baby Boom generation nears retirement.

In short, the three-legged stool of retirement
security is in jeopardy without a correction.
Plans where employers make automatic, man-
datory contributions have been replaced by
plans where employees make voluntary con-
tributions. No longer do companies automati-
cally bear the risks and costs of professionally
made investment decisions, Today, workers
have to bear the risks and costs of their in-
vestment decisions. Investment decisions can
be quite scary for inexperienced, first time,
lower- and middle-income investors, who have
a lot more to lose than wealthy investors. Em-
ployees in these pension plans not only have
to take a crash course in ‘‘Investing 101’’ but
are less likely to accomplish personal savings
with stagnant or slowly rising wages.

It is imperative that Congress put in place
new, innovative and cost-effective ways to ex-
pand pension coverage. The Blunt-Bentsen bill
put a new critical tool in the hands of small
businesses to create greater security against
the risks and burdens of old age, inflation, and
economic downturns for their employees.
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Mrs. MINK of Hawaii. Mr. Speaker, yester-

day I introduced H.R. 759, a bill that would re-
form the estate tax and provide an immediate
exclusion equivalent deduction of $5 million.

Clearly the estate tax has a deleterious ef-
fect on successful persons who hope to pass
along property to their children. In my State of
Hawaii, property values are highly inflated and
properties which would not result in any estate
tax on the mainland are subject to estate tax
in Hawaii. In 1997, the latest figures available,
2.5 percent of estates in Hawaii were subject
to Federal estate taxes, compared to only 1.9
percent nationwide.

Existing inheritance taxes unfairly penalize
ordinary individuals who work hard their entire
lives so they can leave something for their
children. The tax scale hits family farmers and
businesses disproportionately. I have received
many letters from constituents detailing the
burden the tax has had on their small busi-
ness.

Currently, the first $675,000 of estates are
exempt from tax. The exemption level will in-
crease to $1,000,000 in 2006. Family busi-
nesses have an exemption of $1,300,000,
These numbers are too low. No small family-
owned farm or small family-owned business
should have to be sold by the children to pay
an inheritance tax.

I agree that a full repeal of the estate tax
would give too much tax relief to the wealthi-
est Americans. My bill merely increases the
exemption for estates to $5 million and makes
that change effective immediately.

I urge my colleagues to cosponsor this leg-
islation.
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Mr. ENGEL Mr. Speaker, since 1976 Black
History Month has been celebrated in Feb-
ruary to recognize the heritage and achieve-
ments of African-Americans.

I rise in honor of Black History Month and
its 2001 theme—Creating and Defining the Af-
rican-American Community: Family, Church,
Politics, and Culture. As I reflect on this year’s
theme, I feel we must come together to re-
member the struggle of African-Americans and
honor all of their accomplishments.

At one time, this country erected every con-
ceivable legal, societal and cultural roadblock
to prevent African-Americans from having ac-
cess to education, wealth and politics in our
society. In overcoming these roadblocks, they
have contributed greatly to America’s identity,
community, culture and politics. We must rec-
ognize the African-American community and
the critical role African-Americans have and
will continue to have in the development of our
country.

But, we must always remember that so
much more must be done. I have been horri-
fied by the reports from Florida about voter
disenfranchisement. From poor staffing, inad-
equate explanations of voting procedures, to
outright voter intimidation, these issues must
be addressed. To truly move into the 21st
century, we must end the practices of the 19th
century.

We must also end, once and for all, the
despicable practice of racial profiling. The
process of singling out people who ‘‘may’’—
and I underline and emphasize may—be en-
gaged in criminal activity solely because of
race is infuriating. There is just no logic behind
it—but instead there is hate and discrimina-
tion. I was pleased to learn of President
Bush’s move to end racial profiling. I plan to
hold him and his administration to this commit-
ment.

I represent the great state of New York and
a district rich in history. From early politicians
to famous athletes, African-Americans in the

Bronx have been pioneers in many different
fields. From scientists, to members of the cler-
gy, to entertainers, more and more African-
Americans are represented in leadership posi-
tions in our society.

I am always inspired by the community spirit
and leadership I witness from African-Ameri-
cans in the 17th Congressional District of New
York. It is my hope that as we celebrate Black
History Month in the future, we will be able to
celebrate the many more achievements of Af-
rican-Americans.
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Mr. SKELTON. Mr. Speaker, it is with sad-
ness that I inform the House of Representa-
tives of the passing of my good friend The
Honorable Lynn M. Ewing Jr. of Nevada, Mis-
souri. He was 70.

Lynn, a son of the late Lynn M. Ewing Sr.
and Margaret Blair Ewing Coffey, was born in
Nevada, Missouri, on November 14, 1930.
After graduating from Nevada High School in
1948, Lynn attended Princeton University. He
received an AB in 1952 and a Juris Doctor de-
gree in 1954 from the University of Missouri-
Columbia, graduating second in his law school
class. Mr. Ewing was a member of Phi Beta
Kappa, Sigma Nu fraternity and Order of the
Coif.

He entered the United States Air Force and
served as an attorney in the Judge Advocate
General Corps until returning to Nevada in
1956 and joining the law firm Ewing, Ewing,
Ewing, Carter and Wight. He continued to
practice law with the Ewing law Firm until his
death.

Lynn was involved with the Farm and Home
Savings Association for 24 years, serving as
general counsel, board member and president.
He was a life member of the American Bar
Association, a member of the Missouri Bar As-
sociation and the Vernon County Bar Associa-
tion, and a fellow of the American College of
Mortgage Attorneys. He served on the Mis-
souri Bar Disciplinary Committee. He was ad-
mitted to practice before the United States Su-
preme Court in 1961. He was elected to the
Missouri House of Representatives in 1959
and served three terms representing the citi-
zens of Vernon and Barton counties.

Lynn formerly served as chairman of the
Vernon County Democratic Central Com-
mittee. He was elected to the Nevada City
Council in 1967 and served the city for six
years, including two terms as mayor. He
served on the board of directors of the Ne-
vada Regional Medical Center, the Nevada Li-
brary Board, the Nevada Chamber of Com-
merce, the Nevada Planning commission and
the Nevada Economic Development Corpora-
tion. He also served as a board member of
Citizens State Bank, Nevada, Missouri. He
was a member of the Nevada Rotary Club and
was named citizen of the year in 1975. He re-
ceived the Paul Harris Fellow Award from the
Rotary.

Lynn was a member of the All Saints Epis-
copal Church and served the church as a ves-
try member, senior warden and lector. Mr.
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